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An act to amend Section 6006 of, to repeal and add Sections 6006.5 and
6007 of, and to repeal Section 6008 of, the Penal Code, relating to
tuberculosis.
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THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT ASFOLLOWS:

SECTION 1. Section 6006 of the Penal Code is amended to read:
6006 The Department ofGerreetrens—Department—ef—theiéeuthAuthenty

Correctl ons and Rehabl li |tat| on shal I devel op ruI es regardl ng the mandatory exami natl on
or testr ng for tubercul osr s of the staff of the—Depaﬂtment—ef—eerreetrens—Department

departmen These rulesshall include mandated annual exammatron for tuberculosrs
of -al-empleyeeswith-amate-contact_employees whose primary job functions require
them to work inside an institution and as apart of preemployment requirements. Except
as provided in Section 6007, the confidentiality of the test results shall be maintained.
However, statistical summarieswhieh_that do not identify specific individuals may be
prepared.

SEC 2 Sectron 6006. 5 of the Penal Code |s repealed

2503349928118BI LL



UNBACKED 01/22/25 04:56 PM
92811 RN 2503349 PAGE 3

SEC. 3. Section 6006.5 is added to the Penal Code, to read:

6006.5. For purposes of this chapter, the following definitions shall apply:

(@) “Annual TB screening” means ayearly risk assessment to determine the
presence of tuberculosis (TB) symptoms in an individual.

(b) “Baseline TB screening and testing” means a process that includes an
individual TB risk assessment and an initial TB test, as defined by the federal Centers
for Disease Control and Prevention (CDC).

(c) “Certificate” meansadocument signed by alicensed health care professional
or their designee. The certificate shall indicate that the baseline TB screening and
testing, annual TB screening, or medical evaluation was performed in accordance with
the recommendations of the federa CDC.

(d) “Department” means the Department of Corrections and Rehabilitation.

(e) “Follow up care’” means continued medical evaluations or treatment of a
person after their initial baseline TB screening and testing or annual TB screening.

(f) “Ingtitution” means any state prison, camp, or other facility whereincarcerated
persons are housed under the jurisdiction of the Department of Corrections and
Rehabilitation.

g) “Medical evaluation” means a gathering of patient information by alicensed
health care professional, which may include, but is not limited to, a comprehensive
history, physical examination, or testsin accordance with the recommendations of the
federal CDC used to diagnose, assess, and treat TB.

SEC 4. Section 6007 of the Penal Code is repealed
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SEC 5 Sectl on 6007 |s added to the Penal Code to read

6007. (@) A personwho isemployed by the department and whose primary job
functionsrequirethem to work inside an institution shall complete baseline TB screening
and testing and shall provide a certificate to the department within seven days of
appointment to their position showing they arefree of active tuberculosis. The employee
shall not be allowed to perform any job duties within alicensed area within the
ingtitution until the certificate has been submitted and accepted by the department.

(b) (1) An employee whose primary job functions require them to work inside
an ingtitution shall receive annual TB screening and ensurethat certificates are submitted
and accepted by the department showing they are free of active tuberculosis. If an
employee is suspected of having active tuberculosis during an annual TB screening,
the employee shall have amedical evaluation to determine the need for follow up care
In accordance with the recommendations of the federal CDC.

(2) The department may require morefrequent TB screening or testing, including
skin or blood tests, if there is a known exposure or ongoing transmission within an
Institution.

(c) The department shall ensure that all annual TB screenings are:

(1) Offered to the employee promptly at a reasonable time and place.

(2) Offered at no cost to the employee.

(3) Performed by, or under the supervision of, alicensed health care professional.

(d) The department may contract with a licensed health care professional to
administer the baseline TB screening and testing, annual TB screening, or medical
evaluations. An employee who declines the department’s offer of these services shall
obtain the services through their personal licensed health care providers at no cost to
the department.

(e) Follow up care for tuberculosis shall be pursued through the workers
compensation system as provided in Division 4 (commencing with Section 3200) and
Division 5 (commencing with Section 6300) of the Labor Codefor job-related incidents
or through the employee’s health insurance plan for non-job-related incidents. The
department shall file areport for an employee whose test or medical evaluation for
tuberculosisis positive. In addition, the department shall follow the guidelines, policies,
and procedures of the workers' compensation early intervention program pursuant to
Section 3214 of the Labor Code.

(f) The department shall maintain a file containing an up-to-date certificate for
each employee.

SEC. 6. Section 6008 of the Penal Code is repeal ed.
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LEGISLATIVE COUNSEL’S DIGEST

Bill No.

as introduced,

General Subject: Department of Corrections and Rehabilitation: tuberculosis screening
and testing.

Existing law generally provides for the control and prevention of tuberculosis.
Existing law requires various state entities, including the Department of Corrections
and Rehabilitation, to meet and confer with recognized employee organizations, as
specified, to develop rules regarding the mandatory examination or testing for
tuberculosis of the staff of those entities. Existing law prohibits a person from being
employed by the department unless that person, after an offer of employment, completes
an examination, test, or medical evaluation and is found to be free of tuberculosis prior
to assuming work duties. As a condition of continued employment with the department,
existing law requires employees who are skin-test negative to receive an examination
or test at least once a year, or more often if directed by the department, for as long as
the employee remains skin-test negative. Existing law defines various terms for purposes
of these provisions.

This bill would revise and recast the above-described provisions to require the
department to develop rules regarding the mandatory examination or testing for
tuberculosis of its staff, as specified. The bill would require a person who is employed
by the department and whose primary job functions require them to work inside an
institution to complete baseline TB screening and testing and provide a certificate to
the department within seven days of appointment to their position showing they are
free of active tuberculosis. The bill would require specified employees to receive annual
TB screening and ensure that certificates are submitted and accepted by the department,
as specified. The bill would authorize the department to require more frequent TB
screening or testing, as specified, if there is a known exposure or ongoing transmission
within an institution. The bill would delete obsolete definitions, update other definitions,
and define additional terms, including “annual TB screening” and “baseline TB
screening and testing.”

Existing law requires volunteers of the department, prior to assuming their duties
and annually thereafter, to furnish the department with a certificate showing that they
have been examined and found to be free of tuberculosis. Existing law requires
employees from other state agencies who are assigned to work in an institution to
comply with prescribed requirements for tuberculosis control and requires the
department to offer examinations, tests, or medical evaluations to those employees.
Existing law prohibits the department from discriminating against an employee because
the employee tested positive for tuberculosis. Existing law requires specified state
entities, including the department, to report to the State Department of Health Care
Services the results of these tuberculosis examinations.

This bill would delete those provisions.
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Vote: majority. Appropriation: no. Fiscal committee: yes. State-mandated local
program: no.
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