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LEA Estimated Hires 2019-2024

2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
W Total 20,481.1 20,058.1 17,535.4 22,143.6 24,794.7 24,963.3
B Total Number Change -Na.N -423.0 -2,522.7 4,608.2 2,651.1 168.6




LEA Estimated Hires 2024-25 by Content Area

School Year

Subject Area 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 =
Self-Contained Classrooms (Multiple Subject) 6,267.2

Special Education (Education Specialist) 3,884 9

English/Drama (Single Subject-English) 1,885.0 1,8372 1,663.6 1,994 8 24035 2.366.3
Mathematics (Single Subject-Mathematics) 1,836.8 1,805.6 1,599.2 1,843 .1 20724 1,985.0
Social Sciences (Single Subject-History/Social Sciences) 1,056.8 1,063.1 8456 1,111.0 1,221.9 1,286.2
Physical EducationHealth/Dance (Single Subject-Physical Education and Health Sciences) 7703 761.0 5805 9347 1,0741 1,144 6
Life Sciences (Single Subject-Biology) 786.6 7942 7439 8458 1,005.3 908.3
Multilingual Education 5898 646.3 581.3 698.5 7444 8389
Other Specializations 646.4 h64.7 591.0 8314 1732 787.3
Foreign Language 638.5 629.0 5507 706.8 7878 7618
Physical Sciences (Single Subject-Chemistry, Geosciences, and Physics) 720.1 703.1 611.7 7208 a03.4 749.6
Music 403.3 3701 3212 439.0 5041 669.1
Art 337.2 3208 301.9 400.2 4726 639.1
Trades and Industrial Aris 2985 2954 3473 440.0 5450 4538
Reading 151.8 169.8 841 2046 177 1 275.2
Agriculture 803 89.5 535 67.8 ar.4 75.2
Business 81.6 745 55.0 90.6 719 75.2
Home Economics 46.0 357 282 370 410 423

Grand Total 20,4811 20,0581 17.535.4 22,1436 247947 24.963.3



LEA Estimated Hires by Region

Fegion

Bay Area

Central Coast

East Inland

Inland Empire

Morth Coast

Morth San Joaquin Central Valley
Mortheastern Inland

Sacramento Metropolitan Central Valley
South Coast

South San Joaquin Central Valley
Upper Sacramento Central Valley
Grand Total

School Year
2019-20 2020-21  2021-22 2022-23 2023-24 2024-25
50337 4795 46023 5Hed457 57365 60141

8671 846.1 f01.3 8284 9013 11996
109.5 8459 440 500 477 542
171.8 1595 185.3 2349 308.7 284 8
1,0396  1,035.2 9056 10462 11504 14183
940 B65.5 46 5 101.9 933 927

1,253.3 1,241.3

383.5 356.6 270.1 4450 502.6 455.8
204811 200581 175354 221436 247947 249633



Fully Prepared: TK-12 Educator Assignment Preparation Underprepared:
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Credentials Rebounding

Credential Type 2019-20 2020-21 2021-22 2022-23 2023-24
Multiple Subject 7791 8934 6693 5694 7306
Single Subject 6503 6654 6175 5917 6530
Education Specialist 3694 4085 3640 3051 3492
Total 17988 19673 16508 14662 17328

Total New Teaching Credentials Issued by Type, 2019-20 to 2023-24




Use of Permits/Interns Increasing

Credential Type 2019-20 2020-21 2021-22 2022-23
Shortterm. 3705 1987 2734 4997 5833 +16.7%
Provisional Intemship 2386 1187 1329 2302 2614 +13.6%
Jnlversity Iniem 4053 4615 4665 3468 4320 +24.6%
Pistriciounty Intem 816 1149 1116 972 1354 +39.3%
Total 10,960 8938 9844 11,739 14,121 +20.3%

Short-Term Staff Permits, Provisional Internship Permits, Substitutes: 2019-20

to 2023-24




“...40% of new teachers hired on
permits or waivers leaving teaching

They leave altogether by the end of their third

our schools year. Those entering as interns
at a higher also had higher turnover rates.”

rate

California Teacher Education Research Im
provement Network



https://cterin.ucop.edu/resources/cterin-briefs/policy-briefs/policy-brief-vol1no1-diversifying-ca-teaching-force.html
https://cterin.ucop.edu/resources/cterin-briefs/policy-briefs/policy-brief-vol1no1-diversifying-ca-teaching-force.html

Teacher Residencies: Status and Learnings

* $S651 million from 2018 to 2022 funded196 LEAS
* Final available grant funds awarded in March 2025
—61 LEAs submitted requests; 21 received funding; 40 did not
—Funded grants will support another 1,500 residents over 4 years
—Unfunded grant requests of $110 million would support 3,000 additional TRs
—S$66 million included in the Governor’s Budget

* Almost 90% of residents from early cohorts entered teaching, and 83% stayed
in teaching



* Changes in TRP that have strengthened the
program:

— Increasing base funding to $40,000 per resident
guarantees residents a $20,000 stipend

. — Combining TR funding with GSTG and other
EVO I u 'tl O n Of financial aid gets TRs close to having a living
wage during their residency year
* Role of the State Residency Technical Assistance

Teacher Center
— Strategically located in five counties across the

state

Re S i d e n C i e S — Facilitating and supporting development of LEA
and EPP partnerships
— Increasing awareness of and support for

residency models across the state

— Facilitating a Community of Practice within the
TR community




“l Classified School Employee Grants

* $170 million in funding from 2018-2022

— 157 LEAs participated, supporting close to 2,000 candidates completing degrees and credential
programs

— Feedback from programs and participants suggest that increasing the per-participant funding and
raising the allowable percentage for administrative costs would be helpful

* “For those that inquire and decide not to enroll, about half make that decision because, while
the funding is significant, it is not enough to bridget the financial gap and they are not eligible
for other available funding.”

— Allowing partnerships with out-of-state institutions for programs in rural areas near state borders
could increase access to the program



Concurrent Efforts:
State Educator Workforce Collaborative

Goal Goal

ADDRESS TEACHER IMPROVE EQUITABLE
SHORTAGES ACCESS

Goal

INCREASE TEACHER
DIVERSITY

* increase fully-prepared iIncrease fully-prepared and
teachers in shortage areas experienced teachers in the highest-

* increase supply need schools

* increase retention

teacher diversity more closely mirrors
California’s diversity

ADDRESS TEACHER
SHORTAGES

All learners have equitable access to a fully-prepared and experienced educator workforce
that mirrors the diversity of the student population.

WestEd D

WestEd.orag




Thank you




	Slide 1
	her Hires 2019-20 to 2024-25
	Estimated Teacher Hires 2019-20 to 2024-25
	Estimated Teacher Hires 2019-20 to 2024-25 (2)
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Teacher Residencies: Status and Learnings
	Evolution of Teacher Residencies
	Classified School Employee Grants
	Slide 12
	Slide 13

