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her Hires
2019-20 to 2024-25

2019-20 2020-21 2021-22 2022-23 2023-24 2024-25

Total 20,481.1 20,058.1 17,535.4 22,143.6 24,794.7 24,963.3

Total Number Change -Na.N -423.0 -2,522.7 4,608.2 2,651.1 168.6

LEA Estimated Hires 2019-2024



Estimated Teacher Hires
2019-20 to 2024-25LEA Estimated Hires 2024-25 by Content Area



Estimated Teacher Hires
2019-20 to 2024-25LEA Estimated Hires by Region





Credential Type 2019-20 2020-21 2021-22 2022-23 2023-24 

Multiple Subject 7791 8934 6693 5694 7306

Single Subject 6503 6654 6175 5917 6530

Education Specialist 3694 4085 3640 3051 3492

Total 17988 19673 16508 14662 17328

CredentiaIs Rebounding

Total New Teaching Credentials Issued by Type, 2019-20 to 2023-24 



Credential Type 2019-20 2020-21 2021-22 2022-23 2023-24 
1 year 

Change

Short-term 
Staff Permit

3705 1987 2734 4997 5833 +16.7%

Provisional Internship 
Permit

2386 1187 1329 2302 2614 +13.6%

University Intern 
Credentials

4053 4615 4665 3468 4320 +24.6%

District/County Intern 
Credentials

816 1149 1116 972 1354 +39.3%

Total 10,960 8938 9844 11,739 14,121 +20.3%

Use of Permits/Interns Increasing

Short-Term Staff Permits, Provisional Internship Permits, Substitutes: 2019-20 
to 2023-24 



 They leave 
our schools 
 at a higher 

rate

“...40% of new teachers hired on 

permits or waivers leaving teaching 

altogether by the end of their third 

year. Those entering as interns 

also had higher turnover rates.”

California Teacher Education Research Im
provement Network

https://cterin.ucop.edu/resources/cterin-briefs/policy-briefs/policy-brief-vol1no1-diversifying-ca-teaching-force.html
https://cterin.ucop.edu/resources/cterin-briefs/policy-briefs/policy-brief-vol1no1-diversifying-ca-teaching-force.html


Teacher Residencies: Status and Learnings

• $651 million from 2018 to 2022 funded196 LEAs 
• Final available grant funds awarded in March 2025
–61 LEAs submitted requests; 21 received funding; 40 did not
–Funded grants will support another 1,500 residents over 4 years
–Unfunded grant requests of $110 million would support 3,000 additional TRs
–$66 million included in the Governor’s Budget

• Almost 90% of residents from early cohorts entered teaching, and 83% stayed 
in teaching



Evolution of 
Teacher 

Residencies

• Changes in TRP that have strengthened the 
program:
– Increasing base funding to $40,000 per resident 

guarantees residents a $20,000 stipend
– Combining TR funding with GSTG and other 

financial aid gets TRs close to having a living 
wage during their residency year

• Role of the State Residency Technical Assistance 
Center
– Strategically located in five counties across the 

state 
– Facilitating and supporting development of LEA 

and EPP partnerships
– Increasing awareness of and support for 

residency models across the state
– Facilitating a Community of Practice within the 

TR community



Classified School Employee Grants

• $170 million in funding from 2018-2022
– 157 LEAs participated, supporting close to 2,000 candidates completing degrees and credential 

programs
– Feedback from programs and participants suggest that increasing the per-participant funding and 

raising the allowable percentage for administrative costs would be helpful
• “For those that inquire and decide not to enroll, about half make that decision because, while 

the funding is significant, it is not enough to bridget the financial gap and they are not eligible 
for other available funding.”

– Allowing partnerships with out-of-state institutions for programs in rural areas near state borders 
could increase access to the program



Concurrent Efforts:
State Educator Workforce Collaborative

Goal 
1

Goal 
2

Goal 
3ADDRESS TEACHER 

SHORTAGES
IMPROVE EQUITABLE 
ACCESS

INCREASE TEACHER 
DIVERSITY

• increase fully-prepared 

teachers in shortage areas
• increase supply
• increase retention

increase fully-prepared and 

experienced teachers in the highest-

need schools

teacher diversity more closely mirrors 

California’s diversity

ADDRESS TEACHER 
SHORTAGES

All learners have equitable access to a fully-prepared and experienced educator workforce 

that mirrors the diversity of the student population.



Thank you
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